
Discrimination Based on Sex Investigations

Title IX Investigation

Would the alleged conduct result in 
sexual harassment if proved?

Did the alleged incident occur within a 
TAMUK program or activity?

Did the conduct occur against a 
person in the United States?

Is the respondent still 
enrolled or employed?

the collection of evidence needed to reach a determination?
 

(for example, complainant has ceased participating in the process; when the passage of time 
�S�U�H�F�O�X�G�H�V���W�K�H���F�R�O�O�H�F�W�L�R�Q���R�I���V�X�I�¾�F�L�H�Q�W���H�Y�L�G�H�Q�F�H�����Z�K�H�Q���F�R�P�S�O�D�L�Q�D�Q�W�µ�V���L�G�H�Q�W�L�W�\���L�V���Q�R�W���N�Q�R�Z�Q�����R�U���Z�K�H�Q��

�W�K�H���H�[�D�F�W���V�D�P�H���D�O�O�H�J�D�W�L�R�Q�V���K�D�Y�H���D�O�U�H�D�G�\���E�H�H�Q���L�Q�Y�H�V�W�L�J�D�W�H�G���D�Q�G���D�G�M�X�G�L�F�D�W�H�G��

Unwelcome conduct on the basis of sex that is severe, persistent, or pervasive 
enough to create a work, educational, or campus living environment that a reasonable 
person would consider intimidating abusive, or offensive. Includes, but is not limited 

to, sexual assault, sexual exploitation, dating violence, domestic violence, and 
stalking based on sex
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No, continue 
under Title IX
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under Sex-Based Misconduct
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under Sex-Based Misconduct

Sex-Based Misconduct 
Investigation

* If a formal complaint is dismissed under Title IX, complainants
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