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Procedure Statement

The Texas A&M UniversityKingsville (TAMUK) Wellness Release Tinprogram is designed
to enhance the webleing of employees. It is a voluntary program consisting of university
sponsored physical fithess activities and wellness education opportunities during the workday.

The objective of the Wellness Release Timegpam is to provide aupportive environment that
encourages employees to adopt healthy behaviors and positive lifestyle changes, improve job
performance, increase work satisfaction, and reduce health care/insurance costs.

Reason for Procedure

This procedure outlines thenaaneters of the Wellness Release Time program and describes the
application and monitoring process.

Procedures and Responsibilities
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1.5 Each academic year of participation, employees must secure approval from their
immediate supervisor and their respective dean/department head prior to using Wellness
Release Time.

1.6 Immediate supervisors and deans/department heads are expected to make sure
reasonable efforts to accommodate requests for participation in the Wellness Release
Time program. Participation may be disapproved or revoked if the operation of the
department will be negatively impacted by the absence. If an application is denied, the
supervisor or dean/department head must indicate reason(s) for denial.

1.7 The supervisor is responsible for monitoring compliance with the release time program
procedure If the approvd request results in a modified work schedule, compliance
with System Regulation 33.06.01, Flexible Work Arrangemismiesquired.

1.8 Abuse of the privilege to participate in the Wellness Release Time program will subject
the employee to revocation of thevilege and/or disciplinary action.

1.9 Wellness Release Time is not considered work time for purposes of Workers
Compensation benefits.

2. TRAINING/EDUCATION/INFORMATION
Information regarding tlsiprocedure will be provided byuman Resources.

3. MONITORING/COMPLIANCE REVIEW

Human Resourcesand employee participant supervisors will monitor the use and
compliance of this procedure on an annual basis.

Related Statutes, Policies, Rulesr Requirements

Systen Requlation 31.02.13, Wellness Programs

System Requlation 33.06.01, Flexible Work Arrangements

Appendix

Appendix A Texas A&M Universityingsville Wellness Release Time Request

Contact Office

Office of Human Resources
(361) 5933705
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http://policies.tamus.edu/31-02-13.pdf
http://policies.tamus.edu/33-06-01.pdf
http://policies.tamus.edu/33-06-01.pdf
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