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1.5 Each academic year of participation, employees must secure approval from their 
immediate supervisor and their respective dean/department head prior to using Wellness 
Release Time. 

1.6 Immediate supervisors and deans/department heads are expected to make sure 
reasonable efforts to accommodate requests for participation in the Wellness Release 
Time program.  Participation may be disapproved or revoked if the operation of the 
department will be negatively impacted by the absence.  If an application is denied, the 
supervisor or dean/department head must indicate reason(s) for denial. 

1.7 The supervisor is responsible for monitoring compliance with the release time program 
procedure.  If the approved request results in a modified work schedule, compliance 
with System Regulation 33.06.01, Flexible Work Arrangements is required.  

1.8 Abuse of the privilege to participate in the Wellness Release Time program will subject 
the employee to revocation of the privilege and/or disciplinary action. 

1.9 Wellness Release Time is not considered work time for purposes of Workers’ 
Compensation benefits. 

 
2. TRAINING/EDUCATION/INFORMATION  

Information regarding this procedure will be provided by Human Resources. 
 
3. MONITORING/COMPLIANCE REVIEW 

Human Resources and employee participant supervisors will monitor the use and 
compliance of this procedure on an annual basis. 

 
 
Related Statutes, Policies, Rules or Requirements 
 
 
System Regulation 31.02.13, Wellness Programs 

System Regulation 33.06.01, Flexible Work Arrangements  
  
 
Appendix 
 
 
Appendix A: Texas A&M University-Kingsville Wellness Release Time Request 
 
 
Contact Office  
 
 
Office of Human Resources  
(361) 593-3705 
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