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RECRUITMENT RULES OF TEXAS A&M UNIVERSITY- KINGSVILLE 
COLLEGE PANHELLENIC ASSOCIATION 

 
 
I. Statement of Positive Panhellenic Contact and Promotion of the Sorority Experience 
We, the College Panhellenic members, will actively promote the overall sorority experience to 
potential new members, at all times, year-round, through personal and informative Panhellenic-
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17. On campuses where there is a significant number of upper-class women interested in 
participating in recruitment, the College Panhellenic may choose to use a first-year quota 
and an upper-class quota to maximize placement of interested women. These are two 
different 
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to attend and who attends that sorority’s preference event should appear on the 
sorority’s bid list. 

30. Panhellenic Code of Ethics Policy (1995): Each College Panhellenic will
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39. Vacancies Policy (1978): Vacancies in chapter total are not created by granting 
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Likewise, no COB process 



Revised May 2023 

7 

● 







Revised May



Revised May 2023 

11 

A. As per voting if an associate chapter is participating in the Formal Structured 
Recruitment process they are allowed to have one delegate on the Judicial Board.  

2. Any alleged violation of the outlined rules of NPC recruitment policy may be considered 
an infraction and may be handled as such. 

3. A Potential New Member, alumnae, or sorority member on behalf of a chapter, may report 
recruitment infractions. A Gamma Chi, the Panhellenic Vice President of Recruitment, 
Panhellenic President, and Fraternity & Sorority Life Coordinator may file infractions on 
behalf of a Potential New Member. They must report the violation no more than 24 hours 
after the violation has occurred. The infraction must be submitted in writing to the 
Panhellenic Council Executive Vice President of Recruitment or Fraternity 
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8. If through the primary membership recruitment process a potential new member accepts 
a bid and then has her pledge broken by an NPC sorority or breaks her pledge, then she 
is ineligible to be pledged to another NPC sorority on the same campus until the beginning 
of the next year’s primary membership recruitment period. 

9. A continuous open bidding membership recruitment acceptance binding agreement is a 
binding agreement. If a potential new member accepts a bid, then signs a COB 
acceptance or goes through the member organization’s official pledging ceremony and 
has her pledge broken by an NPC sorority or breaks her pledge, then she is ineligible to 
be pledged to another NPC sorority on that campus until the beginning of the next primary 
membership recruitment period. 

10. A woman who has accepted a bid either through primary or COB membership recruitment 
and who has had her pledge broken by an NPC sorority or has broken her pledge, may 
be repledged by the same NPC sorority chapter on the campus at any time before the 
beginning of the next year’s primary membership recruitment period, even if the chapter 
is over total. 

11. When a woman who has been pledged but not yet initiated transfers to another campus, 
her pledge is broken, and she is eligible to pledge an NPC sorority on that campus at the 
earliest opportunity. 

12. Women who have been pledged but not yet initiated into a chapter whose charter has 
been rescinded or relinquished or women of a colony that has been dissolved shall be 
eligible to pledge another NPC sorority immediately following the official release by the 
NPC sorority. 

 


